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Reservation Roster-Post Based Roster of Solan Division, MTS Direct Quota as on 31-12-2025

1. Name of the Post Multi Tasking Staff (Seniority-cum-fltness basis)
150% on the basis of seniority - cum - fitness amongst willing Gramin Dak Sewaks of N s |
'[2. Method of Recruitment the recruiting Division or unit who have worked regularly for five years in that
capacity =15
g 3. Number of Posts in the cadre 30
4. Percentage of reservation  |EWS-.......10%, SC-.......25%, ST-.......4% & OBC-........ 20% ]
S N. Name of official Share of %age Post ez;rmarked Category
Sh./Smt./Ms. L 3 o -
EWS-10% | SC-25% | ST-4% | OBC-20%
L 1 2 | [ ar s 6 | 7. | N8
1, [Plipsinel 0.10 0.25 0.04 0.20 UR-1 UR-1
(Compassionate) -
T Dharam Pal 0.20 0.50 [ 0.08 0.40 UR-2 | sC1
e Lekh Chand 0.30 0.75 0.12 I 0.60 UR-3 | UR-2
ik 040 | 100 | 016 0.80 SC-1 SC-2
(Compassionate) .
- | 5 |Hukam Chand 0.50 1.25 0.20 1.00 OBC-1 OBC-1
| | 6 |HetRam 060 | 1.50 0.24 1.20 UR-4 UR-3
7 |Lal Chand 0.70 1. 75 0.28 1.40 UR-5 SC-3
.| 8 |Hem Shanker 0.80 2.00 0.32 1.60 SC-2 UR-4 -
9 |Deep Ram [ 0.90 2.25 0.36 [ 1.80 UR-6 OBC-2
i —| 10 [Inder Singh | 1.00 2.50 0.40 2.00 EWS-1 SC-4
11 1.10 2.75 0.44 2.20 OBC-2
—= 12 [ 120 300 | 048 2.40 sc3: |
13 1.30 3.25 0.52 2.60 UR-7
4 14 T 1.40 3.50 0.56 280 | W8 |
‘[ 15 1 150 375 | 0.60 3.00 OBC-3
16 # 1.60 4.00 0.64 3.20 SC-4
S - (T 170 | 425 0.68 340 |  UR-9
18 1.80 450 | 0.72 3.60 UR10 |
—[ 19 1.90 4.75 076 | 3.80 UR-11
20 ™ 2.00 | s.00 080 | 400 [  Ews2 |
i | 21 2.10 5,25 0.84 4.20 SC-5
22 220 | 550 0.88 4.40 OBC-4
23 2.30 5.75 0.92 4.60 UR-10
| 24 2.40 6.00 0.96 4.80 SC-6 |
25 2.50 | 6.25 1.00 5.00 ST-1
A 26 T 260 | 650 1.04 5.20 0BC5 |
27 270 675 | 1.08 5.40 UR-11 |
- 28 | 2.80 7.00 1.12 5.60 SC-7
29 2.90 7.25 1.16 5.80 UR-12
30 3.00 750 | 1.20 6.00 EWS-3 )
31 3.10 7.75 1.24 6.20 OBC-6
Summary of GDS to MTS Direct Quota (Seniority Cum Fitness) as on 31-12-2025
Total EWS SC ST 0BC TH |
Post Sanctioned % 15 1| 3 4 0 3 3
In Position e L 0 4 0 9 A
i Shortage (-)/ Excess (+) (-)S (-)1 (+)1 0 (-)1 ()4 E
NS 10 o M R
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Reservation Roster-p

Ost Based Roaster of Solan Division, MTS Direct Quota as on 31-12-2025

olan Division

\

; &a;f(;;f;rz:iztme Multl Tasking Staff (Through competitive examination)
nt >0% on the basis of Competitive Examination restricted to Gramin Dak Sewaks of '
3. Number of Posts in the Cadre : ;f(;e recruiting Postal Circle who have worked regularly for three Years in that ¢ @ fa G h{
Percentage of reservation for - EWS-....... 10%, SC-= 25%, ST-22% 4% & OBC-........ 20%
> No. Nsa: ;S:t?/f&(:él Share of %age Bt Ez;cr)rrnarked Category
EWS-10% | SC-25% | ST-4% | oBC -20%
1 2 3 4 5 6 7 8
1 Ram Pal 0.10 0.25 0.04 0.20 UR-1 UR-1
2 Yash Pal 0.20 0.50 0.08 0.40 UR-2 UR-2
3 Ram Dayal 0.30 0.75 0.12 0.60 UR-3 SC-1
14 Sanjay Kumar 0.40 1.00 0.16 0.80 SC-1 UR-3 (PH-OH)
= Sheetal 0.50 Jr 1125 0.20 1.00 OBC-1 UR-4
6 Himani 0.60 1.50 0.24 1.20 UR-4 SC-2
7 Pooja Devi 0.70 1.75 0.28 1.40 UR-5 UR-5
8 Oeepak Kumar 0.80 2.00 0.32 1.60 SC-2 EWS-1
9 Ravinder Raj 0.90 2.25 0.36 1.80 UR-6 ST-1
10 Sanjeev 1.00 2.50 0.40 2.00 EWS-1 SC-3
11 |Rekha Thakur [ 110 2,75 4|18 0.44 2.20 OBC-2 UR-6
12 Babli Sharma 1.20 3.00 0.48 2.40 SC-3 OBC-1
s Yashoda Kanwar 1.30 & 3.25 0.52 2.60 UR-7 SC-4
14 |Harbans Lal 1.40 350 | 0.56 2.80 UR-8 EWS-2
15 Ravinder 150 3.75 0.60 3.00 OBC-3 SC-5
16 Ashima 1.60 i 4.00 0.64 3.20 SC-4 SC-6
17 1.70 [ 4.25 0.68 3.40 UR-9
18 1.80 4.50 0.72 3.60 UR-10 |
19 1.90 4.75 0.76 3.80 UR-11
20 2.00 5.00 0.80 4.00 EWS-2
21 2.10 5:25 0.84 4.20 SC-5
22 2.20 5.50 0.88 4.40 OBC-4
23 230 R g 0.92 4.60 UR-10
24 2.40 6.00 0.96 4.80 SC-6
25 2.50 6.25 1.00 5.00 ST-1
26 2.60 6.50 1.04 5.20 OBC-5
27 2:70 6.75 1.08 5.40 UR-11
28 2.80 7.00 1:12 5.60 SC-7
29 2.90 125 1.16 5.80 UR-12
30 3.00 7.50 1.20 6.00 EWS-3
31 3.10 F£7 4 1.24 6.20 OBC-6
Summary of GDS to MTS Direct Quota (Competitive Examination) as on 31-12-2025
Total EWS SC ST OBC UR
Post Sanctioned 15 1 4 0 3 8
In Position 16 2 6 1 1 6
Shortage (-)/ Excess (+) +1 +1 +2 +1 (-)2 (-)2
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Combined Summary of MTS Post Cadre Roster as on 31-12-2025

s

k7 ool

WS s o —3
-  IDirect Recruitment through DPC of GDS 0
.“Lr%l hC E (LDCE) of GDS -
irough Competitive Exam 0 6 |
% 1 1 4 0 . 1 R
Total (A+B) 30 2 7 0 T 6 2T 1 |
ET S 5 L,:tifitrg: MTS through Seniority Cum 10 0 4 0 2 4 \\;
. ~|InPosition MTS Through Competitive - | |
Exam (D) 16 2 6 . . ' 6 — —
Total (C +D) i 26 4 10 1 3 10 ,
Sorgs O e T TR wr it 3 =
- 2l '
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Departmental Quota Year 2025 J e —
. Reservation Roster of Solan Division, Postman Cadre as on 31-12-2025
1. Name of the Post [ Postman Cadre T P
2. Method of Recruitment 50% of sanctioned strength by promotion of Multi Tasking Staff of
the Recruiting Postal Circle on the basis of limited Departmental
;2 Competitive Examination - (LDCE) ----30 )
|3 Number of Posts in the Cadre : RE 61 |
4. Percentage of reservation for : | SC=15%, ST =7.5% | : TR
S No. Name of official Post
Sh/Smt/Ms Share of %age Earmarked for Category
-1 L N 3 | SC/ST/
’ SC-15% ST-7.5% | |
¥ | 2 # 3 | 4 5 6 |
1 Ramesh Dutt | 0.15 . 0.075 UR-1 UR-1
2 fArjun Singh 0.30 0.150 UR-2 UR-2
3 Kapil [ o045 0.225 UR-3 UR3 |
4 |krishan Singh 1 o0 0.300 UR-4 SC-1
5 |Balak Ram Sharma | 075 0.375 UR-5 UR-4
6 'Ram Pal 0.90 0.450 UR-6 UR-5 |
7/ ﬁeena Kumari 1.05 L 0.525 SC-1 SC-2
8 T‘Nitu Dogra 1.20 & 0.600 UR-7 UR-6 4
9 1.35 0.675 UR-8 | s
10 | [ 1.50 | 0.750 UR-9
it ] ’ 1.65 | 0.825 ™ UR-10 :
126 | 1.80 0.900 [ UR-11
13| T 1.95 | o975 | UR-12 4
14 k 2.10 [ 1.050 SC-2
15 2.25 1125 ST-1
16 | 2.40 1.200 = ur:13
17 | 2.55 1.275 | UR-14
18| |Bs 2707 2|l 50 j UR-15 +
19 k 2.85 1 1.425 | UR-16
20 3.00 1.500 SC-3
21 | 3.15 L 1.575 UR-17
22 ” 3.30 1.650 | UR-18
>3 | 120345 1| S WlE725% |5 RUR19,.80"
24 3.60 1.800 UR-20
25 £ 1075 [ 21875 [ ur-21
26 * 3.90 1.950 UR-22
27 | 4.05 2.025 SC-4
28 | | 420 ’; 2.100 | st2 | ’
59 4.35 2.175 UR-23
30 | 7 4.50 ’ 2.250 T “Zur24 |
Summary of Postman Departmental Quota from MTS on the Basis of LDCE as on 31-12-2025 1
| Total | SC ST UR
Post Sanctioned 30 i 4 2 24
In Position ; 8 | 2 0 | 6
Shortage (-)/ Excess (+) -22 -2 =2 -18
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Direct Quota Year 2025

Reservation Roster of Solan Division, Postm

an Cadre as on 31-12-2025

Postman

1. Name of the Post
2. Method of Recruitment

—t-

50% of sanctioned strength by Dire
Competitive Examination Limited to
recruiting Postal Circle, who have wor

cruitment on the basis of
Gramin Dak pewaks at the

ked regularly for five years in that

—————————E

——————— e —

7 4capacity (Through Examination) = 31
. o |3. Number of Posts in the 61 Ay
Cadre :
|4. Percentage of reservation |EWS-.......10%, SC-.....25%, ST-......4% & OBC-...oc00 20% e &
JOr:
Post
Name of official 0 Earmark Catego —
S No. Sh/Smi/Ms Share of %age ed for gory
SC/ST/ L
EWS- 10% | SC-25% | ST-4% OBC -20%
1 2 i [ 4 5 gumn| 7:i| 8 ——
1 Seema Thakur 010 | 0.25 0.04 0.20 UR-1 UR-1
- -12 Jeet Singh (MO) 0.20 0.50 0.08 0.40%¢ | URZ2= | UR-2 e gvoary
3 Surjeet Singh (MO) 1 0.30 0.75 0.12 0.60 UR-3 UR-3
4 Devender Singh 0.40 1.00 0.16 0.80 sc-1 | 5C-1 T
5 Babu Ram (MO) 0.50 125 0.20 | 1.00 0B(C-1 OBC-1 e
6 Rajeev Kumar (MO) | 0.60 1.50 0.24 1.20 UR-4 OBC-2 TS
7 |Shubham 0.70 | 175 0.28 140 | UR-5 | 0BC3
8 Devinder 0.80 2.00 032 | 1.60 | SC-2 SC-2
9 Bhagat Singh T 090 2.25 0.36 1.80 UR-6 Uy, s
10 Zalam Singh 1.00 2.50 0.40 2.00 EWS-1 EWS-1
11 Roop Ram (MO) 1.10 275 0.44 2.20 OBC-2 OBC-4 -
12 |Rukhsana 1 120 300 | 048 | 240 | sc3 | SC3
13 |Nand Lal 1.30 325 " | 0.52 260 | UR-7 UR-5
14 Babu Ram (MO) 1.40 3.50 0.56 2.80 UR-8 UR-6
15 Ujjwal 1.50 3.75 0.60 3.00 OBC-3 OBC-5 N
16 Ramesh Kumar 1.60 4.00 0.64 3.20 SC-4 SC-4
17 Pratap Singh 1.70 4.25 0.68 3.40 UR-9 UR-7
18 Neha 1.80 4.50 0.72 3.60 UR-10 UR-8 L
19 Reena Devi 190 | 475 0.76 3.80 UR-11 UR-9 f
— 20 Manohar Lal 2.00 5.00 0.80 4.00 EWS-2 EWS-2
21 Chaman Lal 2.10 529 0.84 4.20 OBC-4 OBC-6
22 |Deep Ram 220 ° | 550 0.88 4.40 St SC-5 |—— g
23 Mohit Gupta 2.30 573 0.92 4.60 UR-12 UR-10
24 Inder Paul 2.40 6.00 0.96 4.80 S5C-6 SC-6 T Tpe
A3 (25 Kamaljeet Singh 2. 6.25 1.00 5.00 ST-1 S$T-1
26 |Suman Devi 2.60 650 | 1.04 520 | 0BC-5 | O0BC-7 y
Ey 27  |Mamta Devi 2.70 6.75 1.08 5.40 UR-13 | UR-11
28 Kamlesh Kumar 2.80 /.00 8 5 5.60 SC-7 T OBC-8 *
29 Jasvir Singh 2.90 /.25 1.16 5.80 UR-14 ST-2
30 |Ravinder Singh 3.00 750 | 1.20 6.00 ; ;
— 31 Dharampal 3.10 7 e 1.24 6.20 gg’gz ggg;
32 f‘\kash bha“tflcﬂlm- ) _ 3.20 | _8.00 1.28 6.40 SC-8 €C7




33 Makhan Singh 3.30 8.25 1.32 6.60 UR-15 ST-3
34 Razzak 3.40 8.50 1.36 6.80 UR-16 ST-4
35 Narender 3.50 8:75 1.40 /.00 OBC-7 OB(C-10
136  |Ankush Arya 3.60 9.00 1.44 7.20 SC-9 SC-8
1574 Yograj 3.70 9.25 1.48 7.40 UR-17 OBC-11
38 Nishant Mehta 3.80 9.50 1:.52 7.60 UR-18 UR-12
39 Gurdeep Singh 3.90 9.75 1.56 7.80 UR-19 ST-5
40 Priyanka 4.00 10.00 1.60 8.00 EWS-4 EWS-4 —
141 Gulshan 4.10 10.25 1.64 8.20 SC-10 OBC-12
42 Om Prakash 4.20 10.50 1.68 8.40 OBC-8 SC-9 3
(43 Pratibha 4.30 10.75 1./ 8.60 UR-20 UR-13
44  |Sonu 4.40 11.00 1.76 8.80 SC-11 $C-10 "
45 Jyoti Sharma 4.50 11.25 1.80 9.00 OBC-9 UR-14 X3
46 Gitika 4.60 11.50 1.84 9.20 UR-21 UR-15
47 Dhara Singh 4.70 1175 1.88 9.40 UR-22 ST-6 e
48 4.80 12.00 1.92 9.60 SC-12
49 4.90 12.25 1.96 9.80 UR-23 —
50 5.00 12.50 2.00 10.00 EWS-5
51 510 12.75 2.04 10.20 ST-2 = e
D& 520 13.00 2.08 10.40 OBC-10
53 5.30 13.25 2.12 10.60 SC-13 e
>4 5.40 13.50 2:16 10.80 UR-24
55 5.50 1375 2.20 11.00 OBC-11
56 5.60 14.00 2.24 11.20 SC-14 it
37 L%, 14.25 2.28 11.40 UR-25
58 5.80 14.50 2.32 11.60 UR-26
59 5.90 14.75 2.36 11.80 UR-27
60 6.00 15.00 2.40 12.00 EWS-6 =
61 6.10 15.25 2.44 12.20 SC-15
Summary of Postman Direct Quota (LDCE) as on 31-12-2025
Total EWS St ST OBC UR
Post Sanctioned 31 3 7 1 6 14
In Position 47 4 10 6 a4 15
Shortage (-)/ Excess (+) +16 +1 +3 +5 +6 +1 gy
Superintende Of 9
Solan Division at Sap er 3/3211 % \V\\\ 2 —_—
Combined Summary of Postman Post Cadre Roster as on 31-12-2025
Total EWS SC ST OBC UR
Direct Recruitment through
LDCE of MTS (A) e 3 . d . 2% Y
Through Competitive Exam -
3 3 7 1 6 14
(LDCE) of GDS (B) vy
Total (A+B) 61 3 11 3 6 38
In Position MTS through e
LDCE MTS (C) : : g 5 : g
In Position MITS Through ]
LDCE of GDS (D) 47 4 10 6 12 15 i
Total (C +D) 55 4 12 6 12 21
Shortage (-)/ Excess (+) -6 +1 +1 +3 43 -17 e
G i
. A .
Superinte Post Offices
Solan Division M:;le \W L



